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Rethinking Retirement 
 

A comfortable retirement may be your dream while working. But how do you feel about 

postponing retirement? An increasing number of workers are doing just that. According to the 

Bureau of Labor Statistics, the labor force participation rate for those age 65 and older increased 

from 12.1% in 1996 to 19.3% just 20 years later, and it is expected to increase in the future. 

 

Staying on the Job Longer 

People may be working past traditional retirement age for 

different reasons. Some may have to keep working because 

they can't afford to retire and need continued income, while 

others may choose to do so for nonfinancial reasons, such as 

the desire to stay active or to pursue new interests. 

 

Work Environment for Older Employees 

What conditions exist for those who want to continue to 

work? In the American Working Conditions Survey conducted by RAND Corporation, workers over 

age 50 stated they have more flexibility to determine their work schedules, more autonomy in 

defining certain aspects of their work, and generally less difficulty in arranging time off to tend to 

personal matters than workers ages 35-49. 

 

In more good news for older employees, the study found that workers age 50 and older reported 

that their jobs were generally less physically demanding than those for younger workers. At least 

80% of workers in the study between the ages 50 and 59 believed they will have the physical and 

mental ability to continue in their jobs for another decade. However, this optimistic outlook was 

higher for college-educated workers than those without college degrees, whose work tends to be 

more physical in nature. 

 

Among those who are retired, many seem to have an open mind about going back to work. The 

study reported that over half (56%) of retirees age 50 and older and not searching for work would 

consider returning to work under the right circumstances. For job seekers age 50 and over, such 

circumstances would include having control over how they do their work, the flexibility to set their 

own pace, and less physically demanding workloads. 
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Financial Benefits 

Continuing to work has several potential financial advantages, the most obvious of which is that 

you can continue to earn income. This additional income can benefit you in a number of ways: 

 You may be able to keep making contributions to your employer's qualified retirement 

plan, giving an additional boost to your retirement savings. 

 You may be able to delay collecting your Social Security benefits. For every year past full 

retirement age that you delay (up until age 70), your benefit will increase by 8%. 

 You may be able to delay taking withdrawals from your retirement accounts, allowing 

them to potentially benefit from additional compounding. 

 

Another plus is that if you continue working, you may be eligible for valuable employee benefits, 

such as health, dental, and vision coverage. And, if you continue working for the employer 

sponsoring your retirement plan, you may be able to avoid taking required minimum distributions 

(RMDs) from your plan account past age 72. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This material is provided solely for informational purposes and does not constitute investment, tax, legal or accounting 

advice on the matters addressed. Neither Pentegra Services, Inc., its subsidiaries, nor any of their respective employees 

intend that this material should be relied on as investment advice, which should be sought from a professional advisor. 

Performance information shown reflects past performance and does not indicate or guarantee future investment results. 

Current and future results may be lower or higher than those shown. ©2020 Pentegra Retirement Services 


